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@Zc*]:
ÎZßV» Óx�VÐ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:
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 (10 x 1 = 10 Marks) ��ìX  1 ÎZwÆa
/V6, (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa �ìX
(500) ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã0*õÎ zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa /V6,�ìX
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1 : ÎZw

{à»VÃ6,ÙX
4îg6,»xZ�x�¶Æa9z�Ü6,9¿ÆZN[~''''æ��@*ìX (i)

Zzgâ��áï�D�X Vendors óÇHó Peer ''''»g��Ï~Î6,zZ,̂g (ii)

âjwÐmgnp�X HRD ''''''úZï (iii)

»;�''''''''''ìX OCTAPACE (iv)

'''''§iª�]~â+B54è
GG

GEÃMiZ�~qÝ7gSX (v)

65ixÃ»xÐ�häÆaZ�bZEwÅYCìX (vi)

Zy~ÐÃð7 (d) Selection (c) Induction (b) Job Rotation (a)

#{)®)~�~YäzZàF,�MÆaZEw:ÅYäzZà2»**xìX (vii)

Real Time Experience (d) Case Study (c) Group Discussion (b) ) (a)

ì Performance Rating  System (viii)

A grade or score relating to overall performance ù¦»g��ÏÆa¤/i+c*Zjg (a)

Financial targets accomplished during the year  (b)
P.T.O



Attandence of the employee during theyear (c)

Zy~ÐÃð7 (d)

�@*ìX Off the job training (ix)

In the classroom only (b) Outside the factory (a)

Zy~ÐÃð7 (d) On the working days in the facotory (c)

�D�X (Predetermined) fs~ZÚz-ÆÃyÐ§j~ÎZÑ]¬Ðð�{ (x)

Structured (d) Group (c) Stress  (b) Panel  (a)

z�zx

Æ��Zg6,cÙX (HRD) Æ�zg~ZK̈ãz�bÅF,¹ (Globalisation) O: ¬ .2

Åz�s#ÙX (Basic Principles) ÆãC�~Zßw (HRD) K̈ãz�bÅF,¹ Z .3

ÅÕi6,cÙX Developing Human Resource .4

Åz�s#ÙX (Components) ÆZZb%Z Quality of Work Life .5

ÅZÌÒyÙX (Culture) Å�d$ (HRD) ~ZK̈ãz�bÅF,¹ (Organisation) Ë̂ .6

ÐH%Z�ì? Group Process Intervention .7

Æ��ZgÃÒyÙX (Leadership) ÅF,¹~ª�] (HR) ZK̈ãz�b .8

Æ�gxyZqÐiÙX (Training and Management Development) F,�MZzgZOòF,¹ .9

zÎx

ÆZÃc*]Åz�s#ÙX (Designing) ÂxÅ{�Z0+Zi~ (HRD) ZK̈ãz�bÅF,¹ .10

Æ��ZgÃÒyÙX (Top Management) 6,Zd�gzÆZOð Development of Human Resource .11

ÃÒyÙX (Reasons) ÆZZò[ Downsizing of the Employee .12

Å°p�D�ñZkÆZZb%ZÃÒyÙX HRD Climate .13

Å°p�D�ñZkÆZZlxÃÒyÙX (Personality) , .14
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