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@Zc*]:
ÎZßV» Óx�VÐ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:

�Z[�bÑiòìX
ÑiòìXCÙ ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[ 10~ zZzw .1

 (10 x 1 = 10 Marks) ��ìX  1 ÎZwÆa
/V6, (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa �ìX
(500) ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã0*õÎ zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa /V6,�ìX

zZzw
1 : ÎZw

BD�X _____________ ö!*yoZzg£òà~Æ´z{�voÆà~ (i)

(Host Country Nationals ö!*yoÆ!*°}) (a)

(Expatriates (ÛzyoÆ!*°}) b)

(Home Country Nationals (¸ò!*°}) c)

(Third Country Nationals (�}oÆ!*°}) d)

§i¿ìó ____________ (~ International Compensation Management ÎZŅ̃Zòçz2ÆZOð) (ii)

TÆ�çz£̧òZzgÎZŅ̃ZòÑ�'7V�CìX
(Cash Flow Approach (×·îÃ̀) b) (Headquarter Approach �ÃZgR,Ã̀) (a)

(Balance - Sheet Approach (äÅLÃ̀) d) (Income Statement Approach (Wæã»ÒỳÃ) c)

BCìX _____________ (�9Z{Æ´z{�ÛZëÅYCì Financial Payments âàZ�Z5) (iii)

(Mobility Premiums (Ãu6,À) b) (Ethnocentric Allowances ZÜ¹ZqÐiZ]) (a)

(Foreign Service Premiums ()±}.â]6,À) d) (Hardship Allowances (Zôïçz£) c)

Æ**xÐYä _______ (Z�x�}gì� Services (~ZL}.â]) Host Country )à~5i}�ö!*yo) (iv)

YD�X
(Subordinates (â�) b) (Expatriates Ûzyo) (a)

(None of above (Zy~ÐÃð7) d) (Coordinates (ëW°) c)
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B@*ìX ___________________ (�VzZµ�@*ìz{o Head Quarter ËÎZŅ̃Zòv»�ÃZgR,) (v)

(Home Country (£òo) b) (Host Country ö!*yo) (a)

(None of the above (Zy~ÐÃð7) d) (Third Country (�Zo) c)

(ÃÉ Home Country Nationals (Æ�ÎZŅ̃ZòvÜşò!*°zV) Strategy Õi) ___________ (vi)

�CìX
(Geocentric Approach) (¬@%�/e$ b) (Polycentric Approach (Mgq%�/e$) a)

(None of the above (Zy~ÐÃð7) d) (Ethnocentric Approach (#%�/e$) c)

ìX _______ (»Z�ZðgZ� Culture (ÅpÄ) Host Country Ûzyo~5i#ÖZzgg;öÆ�zgZyö!*yo) (vii)

(Adjustment (Zi+74g.3ï EGEH
) b) (Culture Shock pD9�5Âî EH) (a)

(None of the above (Zy~ÐÃð7) d) (Aquaintance (zZÕ) c)

6,%ÃiìX ____________ (Zq-Z((_·ìTÅÂz IHRM ÎZŅ̃ZòZK̈ãz�b»ZOð)  (viii)

(Comperative Research ñZi:ï) (a)

(The Movement of Individuals across National Boundries (¸òuz�~Z�ÛZ�Å�q-) b)

(The Exchange of Ideas and Practices (ìÑ]Zzg§hVÆn�á) c)

(The Policies and Practices of MNC's (ÎZŅ̃ZòµVÆÕqVZzg¿) d)

ìX ____________ (»È Global Economy ¬@u) (ix)

(Greater Convergence of National Economic & Social Identities) ¸òZO�~Zzg�YÙ½V»ù· (a)

(Greater Divergence (¸òuuzV~ßÍVÅ)öz��q-) b)

(Unrestricted Movement of Peoplo across National Boundries (Zq-¬@pÄ) c)

(Nove of above (Zy~ÐÃð7) d)

�Ût�@*ìX ____________ Æ�gxy HRM ZzgÎZŅ̃Zò HRM gzZî (x)

Increased Complexities such as Currency ÎZŅ̃ZòÕqVó§i¿ZzgZ'×�zg�ây) (a)

   Fluctuations, Foreign HR Policies and Practices, and differing labour laws

(Number of Employees Covered by the HR Policies 5i}Å®Z�~Z��) (b)

(Ease with which employees adjust to new cultures) 5pÄÐgzZ* (c)

(Development of effective cross-boarder management styles ¸W,�Zk1geg$4-A.3ï
E

GE
EH

Z6b»�Ûzr) (d)

z�zx

(ÒyÙX Characteristics (ÆS:]) IHRM ÎZŅ̃ZòZK̈ãz�bÆZOð) (2)

(¾§bOW,�@*ìX Culture 6,pÄ) (Function (ÆZzdw) IHRM ÎZŅ̃ZòZK̈ãz�bÆZ"3�é EGð) (3)

(Åz�s#ÙX Components (ÆZZb%ZY) International Compensation ÎZŅ̃Zòçz2) (4)
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(6,gzÝeZaX Importance ÅZÌ) Expatriate Training (5)

(6,gzÝeZaX Approaches ÎZŅ̃ZòZK̈ãz�bZOðÆZgD**]) (6)

gzZîZK̈ãz�b»ZOðZzgÎZŅ̃ZòZK̈ãz�b»ZOðÆ�gxyZqÐiÙX (7)

yz*yZzgY0*y~5i}Æ0§i¿»ñZi:ÙX (8)

Ã7ÙX Matching Model of IHRM (9)

zÎx

(6,gzÝeZaX Changing Role (Æ$+s��Zg) IHRM ÎZŅ̃Zò:©~Z̈Kãz�bÆZOð) (10)

(ÆZ§hVÅz�s#ÙX International Staffing ÎZŅ̃ZòZK̈ãz�bÆZN[) (11)

(ÃÒyÙX Factors (6,ZW,Z0+Zi�äzZáZÁÜ) International Compensation ÎZŅ̃Zòçz2) (12)

Z%MZzgyz*y~ÅpÄz5i}Ð0§i¿»ñZi:ÙX (13)

ÃñçqVßVÆfg) Best Practices Zzg Employee Related Values ÎZŅ̃ZòZK̈ãz�bÆZOðÆ� (14)

��X

///
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