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zZzw
ÆpÃÒy�D�ñZkǢZZ+Åz�s#ÙX Work Place Diversity X1

Åz�s#ÙX (Process) Æ%Zi Group Development X2

Æ|xÃÒyÙX Managerial Grid X3

Æ£�ÃÒyÙX (Organisational Behaviour) �',@*� X4

Åz�s#ÙX (Leadership Styles) Æª�]ÆZ0+Zi (Kert Lewin) �^Cy X5

ÃVwÆ�Bz�s#ÙX Motivators Zzg (Hygene Factor) ',�ÛZg~úZï X6

ÃVwÆfg=z�s#ÙX Transactional Leadership X7

Ã,ÐÒyÙX Foundation Å (Behaviour) ',@*� X8

6,5i}ÆgDyÃ,Ðz�s#ÙX (Work Place) ÐH%Z�ì?£x» (Attitude) Dy g X9

Åz�s#ÙX (Factors) ÐH%Z�ì?,ÃOW,�äzZáúZï (Personality) , X10

z�zx
ÐH%Z�ì?VwÆfg=z�s#ÙX Expectancy Theory X11

ÅZÌÃ»xÆ£x6,VßVÆfg=z�s#ÙX Heirarchy of Needs X12

Æ�gxyZqÐiÙX Sensitization Zzg Habituation X13

Ã,ÐÒyÙX Classical Conditioning Zzg Operant Conditioning X14

Åz�s#ÙX (Trait Theory) ZzgÃtZz�s Psycho Analysis TheoryÆ(Peronality) , X15
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