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(Òy�,X Importance Å°p�,ZzgZkÅZÌ) (Talent Management) m[ (1

(Ã�k,�,X Sources ÆZfgZù) (Talent Management) m[ (2

ÐH%Z�ì? (Talent Management System) m[Ä (3

(HY@*ìX Build (Ã¾§b�ì) Talent Pipe Line m0*U$Ñí) (4

(Åz�s#�,X Objectives (Æ£�) Talent Planning mö)) (5

(H�? Sources (ÆfgZù) Acquisition mÆ�w) (6

(Åz�s#�,X Initiatives (ÆZ�Zâ]) Work Life Balance »xÅi0+ÏÆÂZiy) (7

(6,Zq-¿âK̂X Talent Metrics m¢a¾) (8

(¾§bÅYCì? Measurement (Åeö) Human Capital Management ZK̈ãuâñÆZOx) (9

(6,gzÝeZfX Role of Technology in Talent Management m[~(ßYÆ��Zg) (10
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(HY@*ìX Integrate (Ã¾§bÐ%1o) Compensation Æ�Bçz2) (Talent Management) m[ (15
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