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@Zc*]:
ÎZßV» Óx�VÐ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:

�Z[�bÑiòìX
ÑiòìXCÙ ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[ 10~ zZzw .1

 (10 x 1 = 10 Marks) ��ìX  1 ÎZwÆa
/V6, (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa �ìX
(500) ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã0*õÎ zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa /V6,�ìX

zZzw

1 : ÎZw

zZµ�@*ìZkÃ''''ë�X (Head Quarter) »�g£x (MNC) z{o�VZq-RDv (i)

�äÅ (Selection) ~ÐZN[ Parent Country Nationals �Ûx~ (International) Z#ËÎZŅ̃Zò (ii)

6,¿HY@*ìÂóZkÃ'''''¹Y@*ìX (Strategy) Õi
 (Available ó�Ûx~�ø7[ÇzV (Irrespective) ÐsÃ (Nationalities) ËÌ¸è (Firms) Z#�Û~ (iii)

» (Strategy) ÅÕi (Recruitment) Z�ÛZ�Ã½C�ä (Most Suitable) ÆaZ�ðñizV Positions)

ZN[�C�ÂóZkÃ'''''¹Y@*ìX
Å»x!Ð07�? (Expatriate Assignments) ''''',Z{gZ�&)±º! (iv)

J-½ZV (Nationalities) Å̧$43ðGGV (Host Country) ',Zõ~zZµö!*yo (Firms) Z#�Û~ (v)

ZCC�ÂZkÃ''''ë�X (Strategy) �äÅÕi (Limiting) Ãöz� (Recruitment)

Ã'''''¹Y@*ìX HRM Practices ~ÅYäzZà MNC Organisation (vi)

Ãð�ÛzyogLìZzg»x�@*ìÂz{''''''B@*ìX (vii)

(Person) ÐmgppzZá¿ (Culture) �zu}pÄ (Person) ÐmgppzZÑ�Û� (Culture) Z#Zq-pÄ (viii)

Æ�B!*]�A''''BCìX
P.T.O



6,izg�c*Y@*ìX (Importance) ÅZÌ (Training) Y0*ã�ÛñVä''''nÅF,�M (ix)

�D (Rely) Æîg6,¹ic*�{Z®g (Selection Methods) ì|V'''''ÃZN[Æ§j»g (x)

�X

z�zx

Å°pÙZzg¬@R6,YäÅZz�;]C�X IHRM (2)

~�Ûte�X Domestic HRM Zzg IHRM (3)

��X Different Approaches of Multinational Staffing Decisions (4)

C�X (Advantages and Disadvantages) ǢZZ+Zzgv**] Selection MethodsZ (5)

C�X (Types) ÆZlx Expatriate Training (6)

Æ§i»gÃ��X Performance Appraisal » Expatriate (7)

6,â^ÉÀ�/õGX HRM Practices Y0*yÅ (8)

6,ZW,Z0+Zi�äzZáúZïH�? Compensation Policyþ (9)

zÎx

Ã,Ð��X Models ÆZ IHRM (10)

»§i»g��X Selection Æa International Recruitment (11)

��X Multinational compensation System (12)

~Á0V»�o�**7,@*ìX (Training) ~F,�M MNCs (13)

�~Yãec?,ÐC�X (Facilities) Zzg�1] Amentities Ã¾nÅ Expatriate (14)

///


