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@Zc*]:
Óx�VÐÎZßV»�Z[ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:

�bÑiòìX
ÑiòìXCÙÎZwÆ ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[ 10~ zZzw .1

 (10 x 1 = 10 Marks) ��ìX  1a
/V6,� (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa ìX
/V6,� (500) ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã0*õÎ zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa ìX

zZzw
1 : ÎZw�

�ÛZë�ä»ãC�~Ñ5i}Ã'''F,(ìX Feedback »g��ÏÅYõ7,@*wÆ�zgZy5i}Ã (i)

5ixÅ»g��ÏÅøá�äÆa'''''M�yZzg=w2ìX (ii)

»ZN[�D�XøáÅ»g��ÏÆaMá»ZEw (MBO) ��g£�Æfg=ZOx (Supervisor) ôZy (iii)

'''''ìX
ãC�~îg6,ZdRÆÁzVÃ'''''~æ��CìX Upward Feedback (iv)

»;�'''''''ìX BRAS~ Performance Appraisal Method (v)

Z0+Zi}ÆaZEw�äzZá (Evaluation)Æ (Employee's Performance) 5ixÅ»g��Ï (vi)

'''''2ìX
''''''4zZ,̂góâ�Zzg�g@Æuz}6,FF»g��Ï»Z0+Zi{�@*ìX (vii)

''''''2Æfg=Zq-5ix»».Þ�zu}5ix�@*ìX (viii)

ÅãC�''''''ìX Job Evaluation (ix)

»Y,̂{1Y@*ìX Job ''''''¢zg~¥â]�ÛZë�@*ìT6, (x)

P.T.O



z�zx

Å°pZzg¦gÅz�s#�,X (Performance Management) »g��ÏZOx (2)

~�Ûte�X Performance Management Zzg Performance Appraisal (3)

Æ£�ÒyÙX Performance Management (4)

Hì? (Objectives) Æ£� Reward System (5)

ÆZlxH�? Personality (6)

H�? Five Factors Model of Personality (7)

H�? (Strategies) ÆñW,¿�gMæÅÕi (Performance Management) »g��ÏZOx (8)

Æ!*g}~ÉÀ�/õGX Balance Score Card (9)

zÎx

ÅZÌZzgZkÆ%ZiÃ��X Performance Management (10)

ÐmÃ��X Performance Planning Æ!*g}~KZzgZkÆ Competency Mapping (11)

Æ�gxym��X Job Satisfaction Zzg Job Performance (12)

Æ!*g}~,ÐÉÀ�/õGX Comtemporary Leadership Styles (13)

Ã��X Performance Management Æm Compensation System Zzg Reward (14)
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