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@Zc*]:
Óx�VÐÎZßV»�Z[ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:

�bÑiòìX
ÑiòìXCÙÎZwÆ ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[ 10~ zZzw .1

 (10 x 1 = 10 Marks) ��ìX  1a
/V6,� (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa ìX
/V6,� (500) ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã0*õÎ zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa ìX

zZzw
1 : ÎZw�

»¿�@*ìX Performance Maanagement (i)

Twice a Year Activity (b) Once a Year (a)

Non of the above (d) Ongoing Process (c)

Ì¹Y@*ìX Process of Evaluation Ã Performance Evaluation (ii)

(Present Performance) ñ��{»g��Ï (b) (Past Performance) ��»g��Ï (a)

Past and Present Performance (d) Future Performance (c)

ÅãC�6,�D�VÂtB@*ìX (Facts) ÆOñ�ë (Traits) Zz�sc*¹ (Evaluation) Z#Yõ (iii)

Subjective (b) Objective (a)

Career (d) Performance (c)

¢zg~�Â¹Y¨X (Opportunity) Zzgñµ Capacity ÔWilligness Æa (Performance) »g��Ï (iv)

Determinonts of Performance (b) Performance Out Come (a)

Types of Performance Standings (d) Performance Appraisal (c)

»�zuZ**xìX (360 Degree Feedback) e¤/~ 360 (v)

Upward Feedback (b) Feedback Loop (a)

Circle Feedback (d) Multi Score Assessment (c)

P.T.O



§iÅ,Å¬ïÅS¤�CìX Extravort Æ� (Five Factor Mode) 0*õ¬ï§i (vi)

Calmad Self Confident (b) Good Natured (a)

Assertive and Sociable (d) Sensitive and Curious (c)

ÃÑg�D�VZk§i (Views Opinions and Ideas) Z+ª�]T~â+B54è
GG

GEc*�zuzVÆÃc*]zìÑ]z¦gZ] (vii)

ª�]Ãë�X
(People - Oriented) úZò%Ãi (b) (Laissey Faire) WiZ� (a)

(Autocratic) ÇZèy (d) (Demogrative) /g~ (c)

�CìX Thinking and Out look of  Transform Leads (viii)

Operational (b) Strategic (a)

Developmental (d) Functional (c)

ìX ___________ Ð%Z� (Perofrmance Audit) »g��ÏÅº (ix)

ìX ________________ Ð%Z� Annual Stock Taking (x)

z�zx
Å=ôÙX (Management) ZzgZkÆZOð Performance Appraisal (2)

ÅZÌÃÒyÙX Performance Appraisal é�zg~ (3)

ÆZdwZzg£�Åz�s#ÙX Performance Management (4)

Æ�gxymÃÒyÙX Performance Planning Zzg Competancy Mapping (5)

Åz�s#ÙX (Contents) ÆZëï] (Reward System) ZÅò§i (6)

ZW,Z0+Zi�CìcÙX (Reward System) 6,ZÅò§i (Performance) Ë5ixÅ»g��Ï (7)

6,cÙX Contemperary Leadership Style (8)

ÃÒyÙX (Role) Æ��Zg Social Response ~�Y (Organisational Performance) �»g��Ï (9)

zÎx
ÅZÌ6,cÙX Mentoring Zzg (Counselling) ~xzg] (Job Performance) 5i#ÖÅ»g��Ï (10)
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ZzgWzV6,gzÝeZaX (Performance Management) »g��Ï»ZOð (11)

Æ��ZgÅz�s#ÙX Human Resource Professionals~ Organisational Performance (12)

Åz�s#ÙX (Relationship) Æ�gxym (Leadership) Zzgª�] (Job Performance) 5i#ÖÅ»g��Ï (13)

Åz�s#ÙX Five Factors & Models of Personality (14)
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