
@Zc*]:
t6,<îF0ÎZÑ]&�V6,�ì:zZzwÔz�zxÔzÎxXCÙ�Z[Æn/VÅ®Z�Z�ágèSìXÓx�VÐÎZßV»�Z[

�bÑiòìX
ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[ÑiòìX  10~ zZzw .1

(10 x 1 = 10 Marks) ��ìX  1 CÙÎZwÆa
(/V6,�ìX 200 ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ) z�zx .2

(5 x 6 = 30 Marks) �Z]��X  6 CÙÎZwÆa
(/V6,�ìX 500 ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�[�¶�XCÙÎZw»�Z[½ã0*õÎ) zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa
____________________________________________________________________

Zzw z
1 ÎZw:

qgzfsÆ¿�Z[sX
(Performance Management) »g��Ï»ZOx (i)

(Performance Appraisal) »g��Ï»&B3}é G[ (ii)

(Assessment Centre) Z

bg.3ïEHWn (iii)

(Potential Appraisal) 7"54k5ÿ HG
EI
GZ6,m,w (iv)

(HR Audit) ZÝWgWe^ (v)

(Training) F,�M�i~ (vi)

(Team Performance) �6,ÃgN (vii)

(Performance Review) 6,ÃgNg-- (viii)

(Competency Mapping) »!-öF"54gö
H
G
E

Ã (ix)

(Balanced Score Card) "5Ó4hå EG
EH

Zjg»ge (x)

Maulana Azad National Urdu University

M.B.A.  IV Semester Examination, July 2022
Paper - MMBA421DST : Performance Management System

: 6,p
Time : 3 hrs    Marks : 70

1/2



z�zx

ÒyÙX  (Objectives) Æ£� (Performance Management) »g��Ï»ZOð 2

(Performance Appraisal) Zzg»g��Ï»&B3}é G[ (Performance Management »g��Ï»ZOð) 3
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