Maulana Azad National Urdu University
M.B.A. IV Semester Examination, July 2022
Paper - MMBA421DST : Performance Management System
- 24
Time : 3 hrs o Marks : 70

23

:;,.l:l

26 e Ul SEISUBL L iz praipn oo ie P urf ety

e Gl

ce Wzt W2 S BG5S 2 = U S50 10 s 1
(10 x 1 =10 Marks) _%Jg/:" 1 éﬁdlrﬁ

e 00l Fi26 -t e 2Lt GV I e St i T e 2
(5 x 6 = 30 Marks) g et 6 Ly

e FFu 500 Gl T2kt e 2 L I S e St i G 3
(3 x 10 = 30 Marks) g P A 104 L Uiy

il o
1l
&2 S e

(Performance Management) (@'!Kf;}j!{ (i)
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_éug.;yﬁigwuié/%}r (Effective Performance Management)
-:Lla?‘dc,g}:.w ;( (Performance Management Cycle) J?/ V%J%B{

-éoy’tgb/ Challenges (/’i‘/é &»ffuﬁbg
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_éugcdz“”;f (Performance Appraisal) Jz/?l J‘ZG{ 360 Degree
_éul..‘nu((lmportance) og?lu(J’Z Training & Development J%J‘ZG{
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