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(10 x 1 = 10 Marks) ��ìX  1 CÙÎZwÆa
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Zzw z
1 ÎZw:

ÅVwì? -------------- Self Designing Organization .i

ìX --------------------- Ð%Z� (Organization)^ .ii

ìX ----------------- Ð%Z� (Organization Development) �F,¹ .iii

ä7HX ------------ ZkÃ Unfreezing Moving-Refreezing Model of Change .iv

Y@*ìX 1 %Z� -------------Ã (Alter) Ë̂ÆS:]~g�z$+w .v

S:]~p~ÑD�V''BD�X (Fundamental) �ZkÆãC�~ (Alters) Ë̂~Z,g�z$+w .vi

�X ------------ (Values) ÆZ�g Organizational Development .vii

ÄB@*ìX ------------------ (Views) ÆÃc*] System Theory~^ .viii

B@*ìX --------------- Intervention Programme Æn (Organization Development) �F,¹ .ix

�F,¹ÃªCÙ�äzZáúZï'''''ìX .x

z�zx

ÃÒy< (Facturs) Å°p�D�ñp~ÆZëúZï (Organization Change) �p~ .2
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Åz�s#<X (Types) ÆZZlx (Organization Change) �p~ .3

%ZiÃÒy<X (8) p~âewÆWJ Kotter .4

^~p~Ñä»f)�Zg�@*ìc<X (Leader) �Z+ .5

ÃÒy<X (Process) Æ§j¿ (Organization Development) �F,¹ .6

Æ¦gÃÒy<X (Learning Organization) �ZÎ! .7

6,â^sX Knowledge Management .8

ÆúZï6,c<X (Organizational Culture) �pÄ .9

zÎx

ÅZÌzZÃ�e$6,cÙX (Organization Change) �p~ .10

ÃÒy<X Force Field Analysis ModelÆKurt Lewin .11

ÃÒy<X Organization Development Intervention .12

Å»x!6,»g�ÛâúZïÃÒy<X   Organization Development Intervention .13

6,â^sX Work life Balance .14
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