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(1) ÎZw

¹Y@*ìX ------------ Å½Ã  Practices pÄZzg (Cultural)~ SocietiesZ .i

Anthropology (b) Personality (a)

Attitudes (d) Perception (c)

~t�áï7�@* Scope Å Organizational Behavior .ii

Perception (b) Leadership (a)

Technology (d) Job Design(c)

Ð#¥ìX --------Conceptt"Leadership Motivates the People to work not the power of Money" .iii

Custodial Model   (b) Automatic Model (a)

Collegial Model (d) Supportive Model (c)

�@*ìX --------------------åSatisfied Employee Zq- .iv

Manager (b) Motivation to Others (a)

Team Leader (d) High Performance (c)

�X Five Personality Traits ~t Big Five Personality Traits .v

(a)  Extraversion, Agreeableness, Conscientious, emotional Stability,  Openness to Experience.

(b)  Extraversion, Agreeableness, Friendly , emotional Stability, Openness to Expion.

(c)  Extraversion , Agreeableness, Courage, Friendly , Openness to Experience.

(d)  Extraversion, Agreeableness, Conscientious, Emotional Stability, Easy Going,
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Zk]ÃU*"$Ù Johari Window is useful tool for understanding self and Improving Communication .2

ÃVwÆfg=��X Halo Effect~Organizational Behavior .3

Æ!*g}~��X Emotions Åz�s#<ÔZzgZnÆ�äzZá Emotions .4

Ã{�Æfg=,Ð��X Vroom's expectation Theory .5

2ÒyÙX (Techniques) HY@*ìÔZkÅ MeasureÃ Job Satisfaction £ë� Work life Balance .6

Æ!*g}~ÉÀ�/õGX Recruitment Hì?ËÌ�znÆ Sources of Recruitment .7

qgzfs6,-â^ÉÀ�/õGX .8

Formal networks (a)

Grapevine (b)

Æ!*g}~ÉÀ�/õGX BarriersÆEffective Communication £ë�X Organizational Communication .9

zÎx

Æ!*g}~ÉÀ�/õGX  ContributionÆDisciplines ~Z Organization Behavior .10

ÃVwÆfg=��X Leadership Theories £ë�ÔZnÆ Leadership  (a) .11

Æ!*g}~ÉÀ�/õGX Steps ~�äzZá Selection Process £ë�Ô Selection Process (b)
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