
@Zc*]:
t6,p!ÎZÑ]&�V6,�ì:zZzwÔz�zxÔzÎxXCÙ�Z[Æa/VÅ®Z�Z�ág>ìXÓx�VÐÎZßV»
�Z[�bÑiòìX

ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[Ñiò  10 zZzw~ .1

(10 x 1 = 10 Marks) ��ìX  1 ìXCÙÎZwÆa
/V6, (200) ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ 05 ÎZÑ]�ÔZk~Ð¤(̈DÃÃð 8 z�zx~ .2

(5 x 6 = 30 Marks) �Z]��X 06 �ìXCÙÎZwÆa
/V6, (500) CÙÎZw»�Z[½ã0*õÎ ÎZßVÆ�Z[�¶�X 03 ÎZÑ]�XZk~Ð¤(̈DÃÃð 5 zÎx~ .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa �ìX

zZzw
1 : ÎZw

Æ�Z],{»g''')È�áï�C�X (Elementary Education) Z�Zð½ (i)

«Ð0*v, (d) 0*v,ÐM^,  (c) �ÐM^, (b) «ÐM^, (a)

Ð%Z�'''''ìX (Administration) Äz° / ZOð (ii)

(To Look After) (�N¸w�** b) (To Protect) �«�** (a)

tX (d) (To Establish) �ì�**   (c)

'''6,��CìX (Elementary Education) Z�Zð½ (iii)

(Primary & Secondary Education) (åâ~ZzgU*â~½ a)

(Primary & Higher Education (åâ~ZzgZd½ b)

(Primary & Upper Primary Education åâ~ZzgZdåâ~½  (c)

(Upper Primary & Secondary Education) Zdåâ~ZzgU*â~½ (d)

'''6,FF7ì? (Approaches) ª�]Å§ig�ð (iv)

(Community Based) çÑ{6,FF (b) (Value-based) Z�Zg6,FF (a)

(Decision Based) ê6,FF (d) pÄ6,FF  (c)

ÆâewìX (Management) ÆZOx (Human Resources) ZK̈ãz�b (v)

(Hilda-taba Model) �Z@*!*âew (b) (Democratic Model) /g~âew (a)

Zy~ÐÃð7 (d) �zâV (B) Zzg (A) (c)
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»ÃHì? POSDCORB (vi)

�X / ZOò¿ÆãC�~ÁÜ''''ì (vii)

Zy~ÐÃð7 (d) �zâV (B) Zzg (A) (c) ê�i~ (b) ZK̈ã©] (a)

�X / Zlxì  / (ZOxÆ'''n (viii)

tX (d) p�Ug~Zzg/g~ (c) Z0+gzãZzgÛzã (b) %�/~Zzg)%�/~ (a)

Z�ZðRÆñW,ZjàZOðÅZëS¤ìX (ix)

ª�]ZzgZOxzZ¾Zx»âCÙ�** (b) ñç¦¥â]»âCÙ�** (a)

tX (d) ñW,F,''g]»âCÙ�** (c)

'''Æfg=ZVðY$Ëì? (Collective Grievance) ËZ�Zg{~Z½¦De$ (x)

Zy~ÐÃð7 (d) �zâV (B) Zzg (A) (c) pÆ¼�ZgZWÆ (b) Z�ÛZ�Æ (a)

z�zx
ÆZëZßßVÃÒyÙX (School Management) ZjàZOx X2

Æ�gxy0*õ�ÛtzZãÒyÙX (Administration) ZzgZOð (Management) ZOxzZ¾Zx X3

(Factors) 6,ÃyÃyÐúZï (Decision Making) ÅY+$ÐÅYäzZàê�i~ (Leader) Zq-�Z+ X4

ZW,Z0+Zi�D�XZy~ÐË0*õ6,gzÝeZaX
6,¿â^ÉÀ�/õGX (Democratic) Æ/g~âew (Management) ÆZOx (Human Resources) ZK̈ðz�b X5

Z�Zð½ÆÂx~%�/~Ó#ÖÆ��Zg»@*g]Y,̂{³X X6

ÆHz�;]�? (Grievance) Æ|xzZãÙXËÌ(Z�Zg}~De$ (Grievance) De$ X7

Åúc*VS:]ÒyÙX (Manager) Zq-ñW,Zzg»x[= X8

Z�Zð½Ð0yz*y~ZOðÆZZªV»¿UY,̂{³X X9

zÎx
6,c�D (Partnership) øg}oyz*y~Z�Zð½ÆZOx~%�/~Zzggc*4ÓáVÆZ·Zu�Zg~ X10

�ñzZãÙ�ZkK~¾Ó#ÖÅf)�Zg~ic*�{ì?
ÐH%Z�ì?Z�ZðZjßVÆÚø~ë»!u¤/ñVÆZZlx (Co-curricular Activity) ë»!u¤/ò X11

ÃyÐ�Zyu¤/ñV»ZZ�¾§b�**ec?
ZjwÆµâjw�i~~6,±Æ��Zg»-Y,̂{³X X12

Æ!*g}~-WÙX (Approaches) ÅZ§ig�ÇV (Leadership) ª�] X13

(Organisational Culture) ÐH%Z�ì?Z�ZðZjßVÆ(pÄ (Organisational Culture) (pÄ X14

ÃZW,Z0+Zi�äzZáúZïÅz�s#ÙX
///
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