Maulana Azad National Urdu University
M.B.A. II Semester Examination, July 2023
Paper - MMBA201CCT : Human Resource Management
zf@"(gﬂ/}éul ‘24

Time : 3 hrs Marks : 70

ik

e S8t e Wl b2 A S fe b SR = W30 10 Ui Uik 1
(10 x 1 =10 Marks) e A1 L L

= 00 F_in -tz 2l M B e e W U 2
(5 x 6 = 30 Marks) gt 6 LL vy

e B 00 Gk Tzt L S e St W L 3
(3 x 10 = 30 Marks) g Fet 104 L vy

J:l ~

I:Jlr
Sl e (HRD) G ASUlsdUs i
-..é J}UVJ:J:Performance Appraisal.s/ Potential Appraisal i
Y. T —— 72§ HRA il

-“é J/'u.l(/;LRetention 231 Acquisition Jdv

-<(Part) 7 S— (Job Qualification) o;&ﬁ'p(u)u v
?‘a,)l/l[c,lnduction i

_“éugfrfﬁNeed Analysis Wvii
- O pulnd(Salary) ol Fsl(Wage)e 2! Vil
-_.é:) LZ;del.Kirk Partrick Jix

P — SUEEVRS X

r».-ﬂ?

_ & wolon (Trends) etz ZHRM) AL SladUt - 2
OIS HRM) L SiadU 3

12



_é'{wU;JMUAJJ‘QJJ/J(HRP) 6#-%’&)1«;&(»1
- o (Sources of Recruitment) éb:’é&/
-gﬁg &2 ¢ (Method).3 PL Performance Appraisal
_“&J¢/}’%MG£(Training) Y
-g‘:_f c)L’a;J (Current Trends) < t@-,Jbl (Compensation) <k
-..éwt-'ud/ Frienge Benefit

(¥
_“éu.l::)/(Uses)aUWl; (Need)aj:/}d/Ji?g.:l/ga,HRIS
_é oo (Proc:ess)«J"f 3 )’cﬁdjk,r"":/;,'/ ‘-"aﬂ/gc,(Career)._/;,'/
,gif c:»l..’mf Process of Job Analysis
_gfgy Lé;p( E-Learning
d/ (Grievance Procedure). 62y }L:«Lﬁébuﬁ U &L"/;}«'ﬁ ?‘LJI/L/(C_— (Grievances) | 6%
_..é o (o)

AQAGAe

212

.10
A1
2
13

.14



