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@Zc*]:
ÎZßV» Óx�VÐ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:

�Z[�bÑiòìX
ÑiòìXCÙ ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[ 10~ zZzw .1

 (10 x 1 = 10 Marks) ��ìX  1 ÎZwÆa
/V6, (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa �ìX
(500) ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã0*õÎ zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa /V6,�ìX

zZzw
1 : ÎZw

ÎZŅ̃ZòZK̈ãz�b»ZOðÐH%Z�ì? (i)

Åz�s#ÙX Expatriate (ii)

Åz�s#ÙX Parent Country National (iii)

ÐH%Z�ì? Cultural Training (iv)

ÐH%Z�ì? (Performance Mangement) »g��Ï»ZOð (v)

6,¿â^ÉÀ�/õGX (Kaizen) »,̂y (vi)

ÐH%Z�ì? (Third Country National) �}oÅ̧è (vii)

ÐH%Z�ì? (Employee Development) 5ixÅF,¹ (viii)

ÐH%Z�ì? Repatriation (ix)

ÐH%Z�ì? (International Compensation) ÎZŅ̃ZòCÙY: (x)

z�zx

ZK̈ãz�bÆZOðÆ�gxyZqÐiÙX (Domestic) Zzgyw (IHRM) ÎZŅ̃ZòZK̈ãz�b»ZOð (2)

Æ�zg~¬@ZK̈ãz�bÆZOðÅZÌÃÒyÙX (Globalisation) ¬O: (3)
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ǢZZ+Zzg{ñVÃÒyÙX "Ethnocentric Staffing Approach" (4)

ÆS:]ÒyÙX Polycentric Approach ~ (IHRM) ¬@ZK̈ãz�bÆZOð (5)

Åz�s#ÙX (Components) ÆZZb%ZY (International Compensation) ¬@CÙY: (6)

ǢZ�YZzg{ñVÃÒyÙX Cross Cultural Trainity (7)

Y0*yÅ̧òpÄÅz�s#ÙX (8)

ÃÒyÙX (Similarities) Z%MZzg',¤6~ZK̈ãz�bÆZOðÆx¹ (9)

zÎx

Åz�s#ÙX Harvard Model 6,(IHRM) ¬@ZK̈ãz�bÆZOð (10)

Åz�s#ÙX Staffing Approach ~Z (IHRM) ¬@ZK̈ãz�bÆZOð (11)

Åz�s#ÙX Process ¬@F,�MÆ%Zi (12)

uZzgY0*y~gZòZK̈ãz�bÆZOðÆ�gxyZqÐiÙX (13)

ÃÒyÙX (Development) yz*y~ZK̈ãz�bÆZOðÅF,¹ (14)
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