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ÎZßV»�Z[�b Óx�VÐ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:

ÑiòìX
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 (10 x 1 = 10 Marks) ��ìX  1a
/V6,�ìX (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa
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(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa ìX

zZzw
1 : ÎZw
{à»VÃ%æFNÙX I

»;�''''''''''''ìX HRIS (i)

Ë»xc*Ç{ÆÄZyÃ''''''''ë�X (ii)

9Z{óZ%̀]ó1÷z){''''''''ZOðÆZb%ZY�X (iii)

»xÅâÎó»xÅz�s#''''''»z�@*ìX (iv)

ZK̈ãz�bÆZOðÆ%Zi»�&Ðª%³''''''ìX (v)

9c*ßeØX II

( ) ZK̈ãz�bÆZOð»Zq-Zë%³ìX (Training & Development) F,�MZzgF,¹ (vi)

( ) ìX (Adjustment) ÎZŅ̃ZòZK̈ãz�bÆZOð~�&ÐZëU5i}~_� (vii)

( ) ÆÑ»Y~�áï7ìX (Industrial Relations) Q©] (Employer) M%̀ (viii)

( ) ÆZëhV~ÐìX (HRM) ZK̈ãz�bÆZOð (Motivation) ø� (ix)

( ) ìX Workers Life Balance »;� WLB (x)
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Å°p�D�ñZkÆZdwÒyÙX (HRM) ZK̈ãz�bÆZOð (2

ZK̈ãz�bÆ=Æ��ZgZzgf)�Zg-VÃÒyÙX (3

ÎZŅ̃Zòz�bÆZOðÅS:]ÃÒyÙX (4

ZK̈ãz�bÅµ/È~ÆZ%ZiÃÒyÙX (5

ÐH%Z�ì?ZkÅZÃ�e$Åz�s#ÙX HRIS ZK̈ãz�bÆ¥â]Âx (6

ZK̈ãz�bÆ�ÛzrÆZ§j»gÃfZá£�ÒyÙX (7

'×�zgc*Q©]ÐH%Z�ì?ZkÆ£�ZzgUÃÒyÙX (8

Z%̀]Zzg9Z{ÆÄz°ÃÒyÙX (9

zÎx
¾§bÂZiyaZHYYì?VßVÆ�Bz�s#ÙX 5i}ÅfZCi0+ÏZzg»xÆ�gxy (10

5i}Æ��~Ð0ZZ�Zâ]Åz�s#ÙX (11

ÆjZá (Industrial Relations) Å°p�D�ñQ©] (Collective Bargaining) Z½¦Î�{!*i~  (12

ÐZkÅZÌÃÒyÙX
ZOð~5i}ÅÑZ�'ÆÃtÃÒyÙX (13

¾§bÅYCì?VßVÆfg=zZãÙX »g��ÏÅYõ (14
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