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@Zc*]:
ÎZßV»�Z[�b Óx�VÐ CÙ�Z[Æn/VÅ®Z�Z�ágèSìX zZzwÔz�zxÔzÎxX t6,p!ÎZÑ]&�V6,�ì:

ÑiòìX
ÑiòìXCÙÎZwÆ ÑiòÎZÑ]���czèÎZÑ]&{à(%æFN�**&¿�Z[zZáÎZÑ]�XCÙÎZw»�Z[ 10~ zZzw .1

 (10 x 1 = 10 Marks) ��ìX  1a
/V6,�ìX (200) ~WJÎZÑ]�XZk~Ð¤(̈DÃÃð0*õÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã�zÎ z�zx .2

 (5 x 6 = 30 Marks) �Z]��X 6 CÙÎZwÆa
/V6,� (500) ~0*õÎZÑ]�XZk~Ð¤(̈DÃÃð&ÎZßVÆ�Z[�¶�XCÙÎZw»�Z[½ã0*õÎ zÎx .3

(3 x 10 = 30 Marks) �Z]��X 10 CÙÎZwÆa ìX

zZzw
1 : ÎZw

{à»VÃ%æFNÙX I

ìX ___________ »�&Ðª%³ HRM Process (i)

ìX ___________ �"5Ò3ï EGGGZzg&¢AÃ�Ûzr�¶»% (ii)

Z�Zâ]ZOð',ZñZK̈ãz�b»Zq-Zë÷ìX ___________ �õZzg (iii)

U�X ________ 5i}Æ  'ESI' PF' Benefits' 5i}Å9Z{L (iv)

B@*ìX ___________ Z»ñVÅ�gzÈ~ (v)

9c*ßeØX II

( ) ë�X JOb Title »xÆÄZyÃ (vi)

( ) F,�MZzg�ÛzrZK̈ãz�bÆÁÅf)�Zg~ìX (vii)

( ) »Zë%³ìX HRM Process 5i}Åj,Z�ÛZð (viii)

( ) (ìX Employee Adjustment) ÎZŅ̃ZòZK̈ãz�b»�&ÐZëU5i}Å_� (ix)

( ) ¢zg~7ìX (Retention) 5i}Ã',�ÛZgǵ (x)

P.T.O



z�zx

6,¿â^ÉÀ�/õGX (Health & safety Measures) ¡Zzg�õZ�Zâ] (2

(6,¿â^ÉÀ�/õGX Job Specification) »xÅz�s# (3

(ÅZÌÒyÙX Performance Management »g��ÏÆZOð) (4

Åz�s#ÙX (Career Planning) �Jµ/È~ (5

»|xÒyÙX (Organizational Development) �F,¹ (6

ÅZÌÃzZãÙX (Industrial Relation) QgzZ* (7

ÆpÒyÙX  (Recruitment) ½C (8

6,¿â^ÉÀ�/õGX  (Human Resource Planning) ZK̈ãz�bÅµ/È~ (9

zÎx

ÆpZzgZÌÃzZãÙX  (H R Development) ZK̈ãz�bÅF,¹ (10

ÒyÙX  (Process) Å°p�D�ñZkÆ%Zi (Selection) ZN!*] (11

­ÙX (Function) ZK̈ãz�bÆZOðÅ°p�D�ñZkÆZdw  (12

ÙX (secessions planning) öµ/È~ (13

ÒyÙX  (Methods & Traning) F,�MÆZ§j (14

///


